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President’s Message 
As we wrap up this 2024-2025 school year, I want to take a moment to 
express my deepest gratitude to each and every one of you. I want to ex-
tend my heartfelt thanks to each of you for your dedication, resilience, 
and unity. This year has been filled with challenges, but also with incredi-
ble moments of solidarity and progress. This year, we achieved something 
truly significant — the successful settlement of a strong, forward-thinking 
contract that reflects our shared values and secures meaningful gains for 
all of us. It’s a testament to what we can accomplish when we stand to-
gether with purpose and determination. I appreciate your trust, dedica-
tion, and commitment to our shared vision. 

Whether you were on the front lines of negotiations, supporting from be-
hind the scenes, or continuing to do the essential work that keeps us mov-
ing forward — thank you. Your efforts have not gone unnoticed. 

We are also still committed to Fixing Tier 6 and it is crucial for ensuring 
fairness and equity in the New York state pension system. Currently, Tier 6 
members face higher contribution rates and longer service requirements 
compared to earlier tiers, resulting in significantly reduced pension bene-
fits. By addressing these disparities, we can provide more equitable retire-
ment options for all educators, fostering a supportive and sustainable en-
vironment for both current and future teachers. This reform is not only 
about fairness but also about retaining talented educators and valuing 
their contributions to our educational system.  
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The WTA leadership is looking forward to continuing our journey in fostering a unified and supportive 
environment. By coming together, teachers can advocate more effectively for their rights, share re-
sources, and collaborate on best practices. A strong union empowers educators to have a voice in deci-
sion-making processes, ensuring that their professional needs and the needs of their students are met. 
We also must remember that unions also promote solidarity, allowing teachers to support one another 
in addressing challenges and celebrating successes. Ultimately, a collective teachers union strengthens 
the entire educational community, leading to better outcomes for both teachers and students. 

Let’s carry this momentum with us and continue building on our successes. As we move forward, let’s 
keep supporting one another and striving for even greater achievements. 
Wishing you and your loved ones an amazing summer. Rest, relax, and re-
charge. You’ve earned it! 

 

In Solidarity, 

LeeAnn Pazoga 
Wallkill Teachers’ Association President 

Fix Tier 6 Rally 
On June 6, WTA members joined NYSUT 
members on the Walkway over the Hudson 
in the fight for change! 
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Congratulations to our Newly Tenured Members! 

 

 
 

Senior Citizens Breakfast 
On May 3 we had a celebratory breakfast for our local senior citizens. A special 
thank you to all who volunteered.  
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Retirement Party  
On June 18, Lorraine Rawlins, Lisa Sutta, Shannon Worth, and Fritz 
Meier were recognized and celebrated for their commitment and 
service to the Wallkill Teaching Community. Wishing you all the 
best in your retirement endeavors!  
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WTA Scholarship Winners 
Submitted by Kathy Winters 
We are proud to congratulate the six outstanding recipients of the 2025 WTA Scholarship: 

 Alexander Arias 

 Kaitlyn Bonner 

 Eric Scheerer 

 Arianna Jorge-Martinez 

 Maria Morales 

 Brianna Merrill 
This year, applicants were invited to write letters either reflecting on the past or envisioning 

the future. With 21 thoughtful and inspiring submissions, the decision was incredibly diffi-

cult. We originally planned to award five scholarships—but the quality of the essays was so 

exceptional, we chose six! To all applicants: thank you for sharing your stories. Your voices 

moved us, and your futures are bright. 

 

WTABT Reminders 
Submitted by Kathy Winters 
Just a few reminders regarding the Health Reimbursement Account Pilot program: 

During the summer, send forms (make your own copy to keep) to the WTA office 

PO Box 305, Gardiner, NY 12525 

The forms can be found on the WTA website. Please be sure to send an invoice/bill and proof 

of payment for expenditures from the calendar year 2025. The reimbursements can be for 

WTA members and/or eligible dependents.  

Also available: 

• Defensive Driving Reimbursement – Get reimbursed up to $50 for completing a defensive 

driving course for you and your eligible dependents. 

• Hearing Aid Benefit – Receive up to $500 toward the cost of hearing aids. 

• Orthotics Benefit – Enjoy up to $250 in coverage for orthotic devices. 

• And don’t forget to take full advantage of our enhanced Davis Vision benefits—they’ve re-

cently been updated and offer even more value than before! 

 

Be sure to visit our website to learn more and make the most of these amazing offerings! 
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